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Business, CEO, Employees and Ethics

Satoru Enomoto

Abstract

Recently, it is often reported that any organizations including business enterprises tend to commit
organizational fraud and abuse. In the face of these facts, people are talking about how organizations should act,
how their top management reacts to these scandals or what ethical organizations are. This is the study area of
“organizational ethics”.

In this article, we deal with four questions. First of all, is the organization the existence which commits
organizational scandal or abuse by its nature? If this is right, what is the mechanism of organizational scandal?
Second, in order to become an ethical organization, what kind of leadership style will be needed for its leader?
Third, if organizatioin commits organizational fraud, what kind of activities should be needed for the
employees? Last but not least, if organization commits scandal, what kind of penalties should be given to the

organization to ensure that something wrong will not happen again?
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